Abstract---
INTRODUCTION
HE victory and collapse of any organization depends on how it transmits its activities. The carrying of the activities is prejudiced by the external surroundings and internal surroundings. Purposefully talking about the internal factors, the expertiseness and abilities of the human resources occupy very important position. All the human resources should take part very effectively in attaining the hallucination and task of the organization. For their effective partaking the employees should have the courage of intrapreneurship. The employees should be communally knowledgeable and logical. The employees can participate healthier in the success activities of the organization once their job provides them job involvement and organizational commitment.
Speaking fundamentally about the educational institutions originality and innovativeness is also required in order to do well in the proficient world. The educational institutions are presently facing the vigorously shifting environment where the institutions are in need of the employees who could put the effort and carry out the responsibilities outside scheduled in the job description and also who could work with the obtainable tasks in the job depiction. The employees should be competent of helping themselves and as well helping others. Organizational citizenship performance is very crucial for the faculties. The people having very high firmness of emotions can work in any kind of circumstances and can administer their emotions by managing others emotions too. From these deliberations it is obviously understood that for every organizations' victory the employees' organizational commitment and their emotional intelligence is extremely important.
II. EMOTIONAL INTELLIGENCE
A novel thought has been spawn that concerns the possibility that a new outline of intelligence which is based on emotions is connected to the recital of organization workers. Emotional intelligence is recognizing, understanding and managing one's own emotions along with recognizing , understanding and influencing others emotions. There are 3 province of competence: Emotional intelligence is the foundation of accomplishment. When the success pace of an individual in related to Emotional intelligence is twofold than that of the success rate of Intellectual quotient and technical skills pooled together. When an individual is emotionally seized it results in raise in heart beat, increase in breathing, increase in reflexes, decrease in work efficiency and memory, toxicity (chemicals released into blood stream). EI helps a person at complicated conditions in which he wants to be active according to the demand of the instance.
The Trait model defines emotional intelligence in terms of an array of traits and abilities related to emotional and social knowledge that influence one's overall ability to effectively cope with ecological demands. According to the Ability model emotional intelligence consists of four dimensions, firstly, the appraisal and appearance of emotion in the self, secondly, appraisal and recognition of emotion in others, thirdly regulation of emotion in the self, and lastly, use of emotion to make possible the performance. The five competencies of the Emotional intelligence are 1. self-awareness 2. self-regulation 3. self-motivation 4. empathy 5. Effective relationships or social skills. In this study the five components are considered for assessing the Emotional intelligence levels of the faculties.
 Self -awareness is all regarding knowing about our own emotions and how they have impact on us as well knowing about our own strengths and weaknesses.  Self -regulation is all about how you manage the emotions and how you convey them. Chronic and persistent procrastination.
Fear of failure.
Fear of success.
Overly loyal employees.
Job and occupational burnout.
Obsessive-compulsive patterns at work. The inhabitants for this study are teaching faculties of technical education in tirupati area. The sample of 256 has been selected by convenience sampling modus operandi from the different Engineering colleges in the tirupati region. The Engineering colleges chosen for the research are Sree Vidyanikethan Engineering College, KMM, SV University, Chadalawada Engineering College, Annamacharya institute of technology and sciences, SV College. The data is being collected by using structured questionnaire. The questionnaire also includes demographic characteristics such as gender, designation, qualification for analysis purpose. The designations are classified into Assistant Professor, Associate Professor, and Professor. The qualification is sort into M.Tech, M.Tech pursuing Ph.D, Doctorates. The questions are of closed ended category with likert scale 5 point scaling. The positive questions are given the rating as strongly agree-5, agree-4, neutral-3, disagree-2, strongly disagree-1. The negative questions are given the rating as strongly agree-1, agree-2, neutral-3, disagree-4, strongly disagree-5. The data is analyzed by using SPSS.
A. Objectives of the Study
1. To study the emotional intelligence levels of the teaching faculties. 2. To study the organizational commitment of the teaching faculties towards their institutes. 3. To study the impact of emotional intelligence levels of the faculties on their organizational commitment.
B. Main Hypothesis
H 0 : there is no impact of Emotional intelligence levels of the faculties on their organizational commitment.
Sub Hypothesis
H 0 1: there is no effect of gender and emotional intelligence levels of the faculties on their organizational commitment. H 0 2: there is no effect of qualification and emotional intelligence levels of the faculties on their organizational commitment. H 0 3: there is no effect of designation and emotional intelligence levels of the faculties on their organizational commitment.
VI. DATA ANALYSIS
In order to test the steadiness of the questionnaire the data collected is tested with Cronbach's Alpha test. It is a gauge of internal consistency that is how closely the set of objects are related as a group. It measures the validity and reliability of the questionnaire. It is predictable to calculate the scale of reliability. Truly speaking the Cronbach's alpha is not the statistical test it is a coefficient of consistency or reliability. The value of Cronbach's alpha ranges from 0 to 1. According to George and Mallery as the alpha value nears to 1 the consistency of the questionnaire is very high. But the alpha value beyond the 1 doesn't indicate that the measure is unidimensional and it suggests shortening the length of the study. The table I exhibits the Cronbach's Alpha value 0.879. This value point to that the consistency of the questionnaire is highly consistent for the study. Univariate ANOVA of SPSS is being used for analyzing the above hypothesis. The results are tabulated in the table IV. It is obvious from the table that the P value is 0.000 which is less than the 0.05 at 95% confidence level. Hence the null hypothesis is to be discarded. It can be fulfilled that there is an impact of emotional intelligence levels of the faculties on their organizational commitment. It indicates that there is 0% of possibility for getting the result by haphazard.
Test of Normality
H 0 1: There is no effect of gender and emotional intelligence levels of the faculties on their organizational commitment. For testing of the above given hypothesis Univariate ANOVA of SPSS is used. Table v exhibits the results. The first factor is Emotional intelligence and second factor is gender and the dependent variable is organizational commitment (OC). The first factor EI has significant effect on organizational commitment in view of the fact that the P value is 0.00 < 0.05. The second factor is gender and it has no significant effect on Organizational commitment since the p value is .585 > 0.05. The two factors Emotional intelligence and Gender will have significant effect on Organizational commitment since the P value is 0.000<0.05 at 95% confidence level. Hence the null hypothesis is rejected and alternative hypothesis accepted, i.e., Emotional intelligence and Gender have significant effect on organizational commitment.
H 0 2: There is no significant effect of qualification and emotional intelligence levels of the faculties on their organizational commitment.
The above stated sub hypothesis is evaluated by using Univariate ANOVA. The results are construing in the table VI. The first factor in the table is EI and second factor is Qualification. The second factor qualification P-value is 0.00<0.05 at 95 % confidence limit. This points out that there is an effect of qualification on organizational commitment. The two factors EI and qualification P-value is 0.000<0.05 at 95 % confidence limit. Hence the null hypothesis is to be rejected and can be fulfilled that there is significant effect of emotional intelligence and qualification on organizational commitment of the faculties. Additionally this has been analyzed to study whether there is any significant dissimilarity in the organizational commitment of the faculties based on the qualification by applying post hoc scheffe multiple comparisons test. The results are tabulated in the table VII.
The results indicate that there is significant differentiation in the organizational commitment of the faculties based on their qualification. Based on observed means. The error term is Mean Square (Error) = .036. *. The mean difference is significant at the 0.05 level.
H 0 3: There is no significant effect of designation and emotional intelligence levels of the faculties on their organizational commitment.
The above hypothesis is analyzed by using Univariate ANOVA. The results are revealed in the table VIII. The two factors are EI and designation and the dependent variable is Organizational commitment. The P-value is 0.000< 0.05 at 95% confidence level. Hence the null hypothesis should be rejected and alternative should be accepted. It can be done that there is significant effect of designation and emotional intelligence levels of the faculties on their organizational commitment. Yet again post hoc with scheffe multiple comparisons tests to spot whether there is difference between organizational commitments with respect to the designations of the faculties. The results are tabulated in the table IX. The P values show that there is significant disparity between the organizational commitments of the faculties with respect to their designations. It means that the designations of the faculties have unreliable levels of organizational commitments. 
VIII. CONCLUSION
From the above investigation part it can be scrutiny that the organizational commitment of the faculties is being influenced by the emotional intelligence levels of the faculties with respect to their gender, qualification and designation. Therefore it is obligatory for the educational institutions to widen the emotional intelligence levels of the faculties, which in turn helps them to augment their organizational commitment. The institutions should also take care to pore over the faculties in terms of their emotional intelligence levels at the time of interview as an alternative of only concentrating on teaching skills and grip on the subject. 
